
 
 

 

Work-Based Learning Program 
Information Guide 

Resolving the “Skills Gap” is the purpose for which our program exists. The skills gap is the result of many 

issues plaguing the outlook for American businesses. However, Adecco is tackling the skills gap head on.  

In coordination with the Kentucky, Ohio, and Nevada Department of Education, the Success Bound 

initiative, the New Skills for Youth initiative, and others we seek to facilitate greater partnerships between 

local school systems and local businesses.  Together, we are promoting another career pathway for 

America’s youth while allowing businesses to train the workforce of the future. 

 

We help connect high school students ages 16+ to premier cooperatives and apprenticeships. 

 

Although we started this in KY, OH, and NV we can partner anywhere in the nation. 

 

Adecco Helps Businesses 

Businesses have two primary barriers to hiring youth:   

1.) Workers Compensation Insurance will not allow it or it’s too costly.  Adecco overcomes that 

barrier by becoming the employer of record so we cover workers comp insurance.   

2.) Child Labor Laws.  We provide the expertise to help a business walk through those laws, explain 

the “exemptions for bonafide student learners,” talk about safety limitations, and put together a 

clear and concise program of job functions and job description for the student.     

 

How do we find the right students?  Answer: by facilitating partnership with your local schools.  We 

connect you back to educators to help identify the right classes and career pathways to identify the right 

students who meet Co-Op eligibility.  Once you interview and select the student for the job the Teacher 

will draft the “Work-Based Learning Training Plan.” This incorporates your job description with their 

classroom curriculum, outlines the goals, and is signed by the Teacher, Student, Parent, and Business. 

 

 

 

Bridging the Skills Gap 
 

Partners 

 

Work-Based Learning 

Training Plan 

 

Risk/Workers’ Compensation 

• Adecco 

• Your Local School System 

• Business Partners 

 

 

Key Partners 
• Kentucky, Ohio, Nevada Dept of 

Education 

• Ohio Office of Workforce 
Tansformation 

• Nevada’s OWINN 

• Jobs for Americas Graduates JAG 

• Teacher-drafted document 

• Incorporates classroom learning 

with on-the-job training.   

• Helps businesses implement a 
clear and concise program 

• Correlates a student’s career 
pathway to the job position 

• Within the DOL child labor 
regulations, OSHA, wage and 
hour laws, etc. 

• Apprenticeship aligns seamlessly  

• A proven employment model: 

OJT + Technical Instruction  

 

• Adecco is the employer of record 

• Traditional staffing agency 

relationship with the business 

• We employ and pay the students 

• We obtain the age and schooling 

certificate 

• We cover Workers Compensation 
Insurance 

• Leverage our risk management 

team 

• Leverage our legal team 

• Leverage our relationships: 

• Department of Education 

 



 
 

 

Additionally, Adecco is providing soft skills courses to prepare students for work readiness.  We can help 

facilitate meetings and student interviews.  And, with the assistance of JAG we are delivering project-

based learning to students, organizing event initiatives, awareness campaigns, #SigningDay Events, 

Manufacturing Day Tours, and more.  We also provide marketing expertise and sharing best practices on 

how to utilize your partnership to help expand the talent pool and draw more students into your program. 

 

Why a High School Recruitment Program? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Accountability 

This is one of the most important aspects of the program.  While students are still in school and working 

for you through a cooperative program there is accountability for the student.  Teachers and Educators 

become job coaches!  They help students navigate the transition to a career, help them keep their 

commitment to the employer, and learn the competencies written on their Work-Based Learning Plan.  

Adecco is also a partner to help students and coach them on soft skills needed for success. 

 

Just imagine! How can our Work-Based Learning Program benefit you?  

For many decades, businesses have been unable to offer apprenticeship and student employment because 

of child labor law fears and because of risk factors.  Adecco created our Work-Based Learning Program to 

develop legal programs and to remove that risk barrier.  Data and experiences from around the U.S. and 

the globe tell us work-based learning is an effective and proven employment and training model. There is 

a resurgence in this model. In fact, we are on the edge of a renaissance! We invite you to join. Let’s get 

ahead of the curve! 

 

 

Barrett Bridgewater 

Program Manager 

Adecco’s Work-Based Learning 

barrett.bridgewater@adeccona.com   

859-771-9995 

 

 

Access a 
Talent 

Pipeline 

Career 
Pathways / 
Associations 

WBL 
Training 

Plan 

Accountability 

• Job Coaching support from Teachers 

• Accountability for Students 

• Adecco support 

 

• Teacher drafted document 

• Curriculum + Job Description 

• Signatures from Teacher, Student, 
Parent, Adecco, Business 

 

• High Schools are originating source 
of talent 

• Career Technical Education CTE 
programs, JAG, and more 

 

• Excellent foundation of knowledge 

• Students have interest in pursuing 
careers in a chosen field 

• Student associations 

• Jobs for Americans Graduates 
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