CONTENTS
03

WELCOME

06

VISION OR MISSION

05

ABOUT CGWPREP

07

SCHOOL BELIEFS

10

SCHOOL POLICIES

08

SCHOOL POLICIES

09

FAMILY PROMISE

10

FAMILY STATEMENT

ABOUT CARTER G. WOODSON

"I am a radical. I am
ready to act, if I can find
brave men to help me."

Known as the "Father of " Carter G.

In addition to earning a master's degree

Woodson was a scholar whose dedication

from the University of Chicago, he

to celebrating the historic contributions of

became the second Black American after

Black people led to the establishment of

W.E.B. Du Bois Harvard University. He

Black History Month, marked every

joined the faculty of Howard University,

February since 1976. Born in 1875 to

eventually serving as Dean of the College

illiterate parents who were former slaves,

of Arts and Sciences.

Woodson's schooling was erratic. He
helped out on the family farm when he was

Woodson's devotion to showcasing the

a young boy and as a teen worked in the

contributions of Black Americans bore

coal mines of West Virginia to help support

fruit in 1926 when he launched Negro

his father's meager income. Hungry for

History Week in the second week of

education, he was largely self-taught and

February to coincide with the birthdays of

had mastered common school subjects by

Abraham Lincoln and Frederick Douglass.

the age of 17.

Woodson's concept was later expanded
into Black History Month.

Entering high school at the age of 20,
Woodson completed his diploma in less

Woodson died from a heart attack at the

than two years. Woodson worked as a

age of 74 in 1950. His legacy lives on every

teacher and a school principal before

February when schools across the nation

obtaining a bachelor's degree in literature

study Black American history,

from Berea College in Kentucky. After

empowering Black Americans and

graduating from college, he became a

educating others on the achievements of

school supervisor in the Philippines and

Black Americans.

later traveled throughout Europe and Asia.
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WELCOME!
Greetings to the Carter G. Woodson Preparatory Academy Tribe!
In the spirit of excellence and cooperation, as your school leader, it is my
honor and privilege to welcome your family to the inaugural year at Carter
G. Woodson Preparatory (CGWPrep) Academy. At CGWPrep, our first year
and beyond, we hope to build a vibrant tradition of academic excellence, a
beautiful devotion to embracing our culture, and a commitment to
signature learning experiences critical to our communal task of raising
culturally, socially, physically, and intellectually exceptional children.
On behalf of the staff at CGWPrep, I am honored you have entrusted us to
share the tremendous responsibility of educating and “awakening the
genius” in your scholar. Together, the CGWPrep Tribe will ensure that our
scholars will be Radical, Ready, and Brave! Ready to be the next
generation of leaders in STEM and our communities.

Jocelyn Mills
Program Director
Carter G. Woodson Preparatory Academy
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LAMAR ALLEN
PGES Coach

Mr. Allen is a father, husband, teacher and first
generation college graduate. He earned his
Bachelor of Science in Community
Communications and Leadership Development
from University of Kentucky. Lamar received his
Masters of Education in K-4 and Leadership at
Lipscomb University in Nashville, Tennessee. He is
currently a PhD candidate at the University of the
Cumberlands. Lamar has 10 years of experience. In
Kentucky, Lamar has taught grades 2 through 4
and has served in leadership capacities that
impact kindergarten through fifth grade. During
his educational tenure he has served as site based
decision making chair, grade level lead, resource
teacher, STEM Teacher, STEAM teacher, multiclassroom leader, judgment board chair, academic
dean and culturally responsive teaching trainer.

KIARA POWELL
Guidance Counselor
Ms. Powell graduated from Eastern Kentucky
University with a B.S. in Psychology and a minor
in Special Education. She continued her graduate
studies at EKU and recently graduated with her
M.A.Ed. in School Counseling. Kiara has previously
worked as a Direct Support Professional for
individuals with special needs and is currently
one of the head Dance Team Coaches at EKU. She
is dedicated to building a safe, supportive, and
inclusive environment that encourages students
to be the best version of themselves. Kiara is so
excited to finally be able to put her passion for
mental health and children into action as the
Guidance

Specialist

at

Carter

G

Woodson

Preparatory Academy.
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DESIREE MARSHALL
Administrative Assistant
Ms. Marshall is an experienced Program
Manager with a demonstrated history of
working in the higher education and nonprofit industry. Skilled in International
Relations, Management, Clinical Skills,
Customer Service, and Program Evaluation.
Strong education professional with a
Bachelor's Degree focused in Political
Science and Sociology from Western
Kentucky University. Master's of Public
Administration at Murray State University
expected August 2022.
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CGWPREP VISION/MISSION

Vision:
Our vision is to have an all-male Afrocentric K-5 school
that cultivates and celebrates the identity, culture,
community, creativity, and intellectual genius of boys
through a STEM-focused curriculum.

Mission:
Our mission at Carter G.
Woodson Preparatory
Academy is to design a
culturally relevant/centered
environment in which boys are
empowered intellectually,
academically, socially,
emotionally, and behaviorally
to meet the challenges of the
college/career readiness
continuum and to lead and
transform their communities
for the better.
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I am a radical. I
am ready to act,
if I can find
brave men to
help me.
- CARTER G. WOODSON

WHAT WE BELIEVE AT CARTER G.
WOODSON PREPARATORY
ACADEMY
The

vision

and

mission

statements

of

Carter

G.

Woodson

Preparatory

intentionally address the needs of a student group whose experiences in most
educational

systems

and

practices

have

historically

contributed

to

marginalization. The vision and mission statements “press” on us, as leaders of
children, to move from deficit language towards empowered language. For
example, reframing frameworks, standards, and practices, etc., will push our
thinking away from “achievement gaps” towards “opportunities and access
gaps.” To that end, our BELIEF statements reflect our ambitious faith in the
intellect, power, and gifts of young boys of color and their capacity to lead their
communities in the future.
At Carter G. Woodson Preparatory Academy, we boldly acknowledge that we are
the FIRST role models for being Radical, Ready and Brave.
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RADICAL READY AND BRAVE...
At Carter G. Woodson Preparatory Academy, as a demonstration of our being
Radical:
We believe students and staff must exemplify positive, democratic and
innovative values by demonstrating civic engagement through authentic
learning activities that improves the lives of all community members.
We believe in upholding both a culturally responsive and empowering
environment by establishing respectful norms that are practiced by all adults
in the school community to give students a stronger sense of belonging.
We believe students will express feelings and resolve conflict through
communication so that they can relate to peers, adults, and their communities.
We believe that staff will make decisions from a culturally-aware and responsive perspective by respecting and celebrating each scholar’s unique
differences, gifts, talents and curiosities.
At Carter G. Woodson Preparatory Academy, as a demonstration of our being
Ready:
We believe that students and staff exemplify positive values and character by
upholding both a culturally-responsive and empowering environment—and by
using tools that embrace the cultural needs of the community.
We believe the staff should start each day with intentional SEL time designed
to model and put a name to emotions and their proper emotional responses by
using culturally responsive material and content to help scholars make real life
connections.
We believe scholars shall plan, set goals, self-evaluate by using the tools (i.e.,
technology)

and

strategies

(i.e.,

inquiry-based

learning

opportunities)

necessary to demonstrate mastery in academic success and college/career
readiness.
At Carter G. Woodson Preparatory Academy, as a demonstration of our being
Brave:
We believe students will share their own opinion and challenge others by
having constructive debates and discussions about social issues that will bring
about positive changes in the community.
We believe that students, through the active discovery of their own passions,
gifts and strengths, will recognize that they, despite their young ages, can
contribute to making a change in their community because the future lies in
their hands.
We believe that scholars shall have opinions for how they demonstrate
learning because it is imperative for scholars to exercise student agency/voice
and be able to express how they succeed academically.
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I am a radical. I
am ready to act,
if I can find
brave men to
help me.
- CARTER G. WOODSON

To

mitigate

curriculum

the

trauma,

harmful
at

effects

of

CGWPrep,

the

bedrock of instructional programming will
provide

an

African-American

history

culture-centered learning community.

CGWPREP
COMMITMENTS

STEM-focused

curriculum

A

(science,

technology, engineering, and math) with
culturally

responsive

learning

strategies

mechanism

for

teaching
will

provide

culturally

and
the

relevant

pedagogy and brain-based learning. The
Carter

G.

Woodson

Program,

with

its

sustainable partnerships, will be a local,
regional, and national model for highquality,

innovative

instruction.
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school

design

and

SCHOOL POLICIES
HOMEWORK:
Given the developmental stages of the
scholars at CGWPrep, traditional homework
will not be a standard practice at Carter G.

FAMILY CONFERENCES
AND COMMUNICATION:
CGWPrep offers a minimum of two scheduled
conferences annually for parents/guardians to

Woodson Preparatory Academy. Homework

speak with their scholar's teachers--we strongly

will serve two purposes in our Tribe:

encourage attendance of at least one conference
day highly. Additionally, parents will be

Utilizing adaptive learning technology

encouraged to be involved in their child's

(Imagine Learning, Kiddom, etc.),

education in many other ways, including

students will have explicit, targeted
instruction through their own
personalized learning paths that
continually adapt based on performance

volunteering, attending parent conferences,
providing an environment that supports
academic achievement at home and school, and
being a part of the Tribe.

Teachers may assign a project- or

School leadership also encourages you to

problem-based learning experience that

communicate with your child's teacher through

may require some out-of-class time

available technology platforms (Infinite Campus,
Google Classroom, ClassTag, etc.). In addition, any
barrier to communication should be
communicated to leadership immediately, as
consistent communication is critical to ensuring
that our young scholars succeed in the program.

DISCIPLINE:
Safety, equity, and relationships are at the
heart of our work every day in the Fayette
County Public Schools. Learning can only
occur when students feel welcome,
respected, and secure, so our district has
taken proactive measures to help schools
establish a positive culture and climate.
CGWPrep, like every school in Fayette
County, must implement Positive Behavior
Interventions and Supports – known as PBIS
– which emphasizes data analysis, clear
behavior expectations, and structures that
support student success.
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The CGWPrep approach to behavior
management focuses on a two-prong
system: prevention and restorative practice
included in the district’s Positive Behavior
Intervention Support (PBIS) model.
Prevention:
Students need to understand the way the
community works before they can feel part
of the community. Scholars need to know
the “rules'' of the space so that they
understand expectations.

DRESS GUIDELINES
The dress guidelines for Carter G. Woodson
Preparatory Academy are designed to:
Make sure that all students are

CGWPrep faculty/staff understands that
explicitly teaching expectations help to
set students up for excellence and
success. CCGWP faculty and staff will
teach “Community” expectations such as
voice-level expectations, behaviors in
common areas (hallways, cafeteria,
restrooms, media center), classroom
compact/contract, and emergency
procedures to help students learn
appropriate social skills and interactions.
Using the FCPS PBIS framework,
CGWPrep faculty and staff will create
culturally responsive and relevant visuals
for teaching community expectations.

comfortable, emotionally/physically safe,
and ready to learn.
Centers the developmental ages of the
scholars.
Enable students to participate fully in all
school activities, particularly activities
that support movement and STEM
instruction.
Reduce distractions in the classroom for
all students.
To ensure the above, the following dress
guidelines apply:
Shoes: should be comfortable, properly fitted
tennis shoes to lessen the risk of injury
Shirts: Scholars should wear one of the school-

Restorative Practices:

issued shirts (school spirit wear, polo shirt, sweat

Once someone inflicts harm on an individual

shirt)

or harmony and balance in the school has

Pants: Khaki pants and shorts should be worn by s

been disturbed, using a restorative practices
framework is important: Relationships,
Respect, Responsibility, Repair, and
Reintegration.

scholars. Undergarments must be covered at all
times.
Lab Coats: All students are expected to wear their
lab coats on Wednesday (Expedition Days).
As an inaugural gift, the lab coats and uniform
shirts will be provided to families. Families must
purchase khakis and tennis shoes.
Additional CGWPrep apparel and spiritwear can
be purchased through Shaheen's Department
store or the school's Bonfire account.
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The Tribe appreciates your cooperation in
emphasizing

appropriate

dress

for

our

students. If a student is not following the
guidelines, we reserve the right to find
proper attire or contact a parent/guardian.
Administrators

have

the

authority

to

interpret and enforce the dress guidelines.
The CGWPrep staff will make every effort to
balance the rights of students regarding
their appearance when their choice does not
disrupt the educational process or create
disorder.

STUDENT PROGRESS/PROMOTION
Faculty and staff at CGWPrep will ensure
that grades are posted regularly to
communicate students' progress to families.
In addition, we encourage parents to utilize
the available technology platforms,
especially the Parent Portal in Infinite
Campus, to monitor student progress--in
addition to report cards scheduled by
Fayette County Board of Education.
School leadership will ensure that

CELLPHONE/TECHNOLOGY
USAGE:
Carter G. Woodson Preparatory Academy has
1:1 Chromebook technology access.
Therefore, we will permit and expect regular

communication regarding student progress,
promotion and retention to all families will
be timely and supportive.

CELEBRATIONS: BIRTHDAYS AND
INCENTIVES

use of technology under the school and

Birthdays:

district guidelines. Students will be expected

Scholars may share birthday snacks during

to self-regulate and monitor the appropriate

The Tribe time. To support the health and

time to use technology. Students who

nutrition of our students, treats must be

cannot follow the directions will be

store-bought, and please consider alternative

disciplined according to the FCPS Student

healthy treats.

Code of Conduct.
If your child wants to celebrate her birthday

CURRICULUM AND INSTRUCTION:

with the class, please make arrangements

Teachers at CGWPrep promise to adhere to

with your child's Tribe teacher at least one

the Kentucky Academic Standards for the
appropriate grade level. Although the
Kentucky Academic Standards is the
instructional framework, CGWPrep teachers
will use research-driven pedagogical
practices to provide STEAM, Afro-centric,
developmentally appropriate, and genderspecific teaching techniques to engage our
students as scholars and solutionaries.

week in advance via email. Healthy treats
need to be brought to the classroom by your
child upon arrival at school or dropped off at
the front office.
If you choose to bring snacks to the
celebration, please arrive at the prearranged
time agreed upon by the teacher. Although
we allow students to celebrate their birthday
with their class, remember that this is not
considered a birthday party for your child-because of time constraints. Therefore, we
ask that there are no balloons or other party
favors.
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Incentives:
Incentives are a great way to engage
scholars in supporting positive
behaviors and create excitement for
your PBIS rewards program. Rewarding
students for positive behavior is key for
creating a positive school culture--and
to that end students who meet
behavioral and social-emotional goals
will receive a Tribe party once a month
for positive reinforcement.
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Family Promise
FAMILY INVOLVEMENT:
Teamwork makes the dream work. Families are expected to support all aspects of the
school, including its purpose, philosophy, programs and activities. Most importantly, to
ensure a "tight" net of support for scholars, it best that the school and home reinforce
and support the school's discipline, attendance and assignment policies. Regular
student attendance is non-negotiable--students can't learn if they do not participate
fully in the educational experience.
We encourage regular family attendance at school events (e.g., showcase nights,
conferences).
School staff will make every effort to ensure that we are connected at any distance
through the use of technology-based resources (e.g. Parent Portal, School Messenger,
ClassTag, LiveSchool).

FAMILY PROMISE:
I understand that my scholar’s education today will influence the kind of future he will
have years from now. Thus, I am committed to supporting my child in the following ways:
Be sure that students arrive at school on time everyday unless they are ill.
Support the mission and our school’s focus on developing future leaders.
Have high expectations for students, staff, and parents: “Excellence is a habit!”
Be flexible, positive, progressive, and highly collaborative in an effort help scholars
become their personal best.
Promote a culture of sustainability and environmentally responsible students.
Contact the appropriate school and faculty member , in a time fashion, when problems
arise.
Honor and respect the school's mission of valuing cultural and individual differences
Lead by example to inspire, and motivate students to dream more, learn more, do
more and become more. We are the first examples for demonstrating Radical, Ready
and Brave.
By signing this form, we acknowledge
Printed Parent Name: _________________________________
Parent Signature: _____________________________________
Date: ____________
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School Contact Information
Carter G. Woodson Preparatory
Academy
123 E. Sixth Street
Lexington, KY 40508
859-381-4670
Join us on Facebook on
@CGWPrep

